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1. 7#^9TR, TTTTWraftTT^ni^^lT 
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2. 9^9191# 

ft filft 99f # ^ 997 971^ 9RT f999 91 9^# % Hf^'CI “I 7.1 - 

(97) ‘'3rf9f^’’#9r^%97919N#97 37f9f999, 1976 (1976 97) ^1) a#9^t I 
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%f. ’ %iTO 3 ^wmr (1) %3irt<Sfl 'WiPmc! rnRitF wiW srfM^icr 11 

: q^” ^ ^ Tfg^ StMcT f I 

(li -‘l^”T ^^T»TO0I■^^I1^3^^^^^3^^q^tl 

(•3T) iit -q .j,- ,i 5 pt^ TJltq ■a:?? ^ % 31 ^ Wm ^ 31^*T 11 

(F) ■'■“ v -fif gjKZT^ sftr ^4 ^iR- 4T % ■^' arm un q?;qirqcT sifwtt 

3#r^ti 

■(^) ‘‘^^” qfqrqi- 

(^) ■qM^#T(-='.,-Rs, 

(^) ^ 3T5!?f^, 3TfWTt "JII ^ w°T im qr t; 

("T) '?T8iTqT'^-‘^nq gro1%Ff?J^'5Tfq^ q;^if?q^a7q^n5fT, 3Tiq)ftq^3^^^T^qT oqcftcl'^qf 3HRf*T; 3fk 
(■q) ai^qi 

(B) “^F:4^”^tstf^3C^) (2) 

^ t, -^rarTT arwi^ 3T^ ■qqa^ :jqR ^ ^iiTcit 11 

(B) ‘‘qRorn:” -Jir it)4-qi<l ^ -qHI/^ qR? (qf^qfir/qc^ MtfsFr^/^ aqfwtt'qr'^FitgRtB^'t) aftr 

3TfV3BRt "qr ^ %ft WT, TfRIT-ftcn, qif 3?k^', ■aff'pf^: 3Tr»T^ -qi 3nf?IcT t, srfq^t, 

STcrrfTT ^Tfflf/q^ 

(■^) 375rd»2%q^feq! 

(B) >fkq?n!^ 

(^) ^3T^^nqf^'^'flfrqt1%qTqqq3iqRqR'q^q:^^i^3Tf«T^rRt, ■f^ra^t^'?%eT-ii%3Tf^?^7Kt 

sTEqra-n 

srRi^nrft^ altr ehif^iR^TB^ y^ifefiw, ft'^f«w, 
atfljg^Tftqf 'SRT'g^ ITcfii ' ui 

(■^) % 3#f4iiR4f afk ■i'’4-*?iR4l' =(?[ fHwrjwK ■bitjttt : 

(1) Tnp‘“'w 3iRTBrTft-?i^ 

(iii) T^^-III 

ft %WI % ■q^sr fq 31^ #FI; 

(i) 3Tr«T^ 
m) ■?Tn313raiT^ 
l.iii) 

(iv) orfW'Jfsj^I^ 










[’TrfTIII--T3^4] 




3 


#c ^ 3?^ ^?fWT 3llT-q^, % 3 ^ 3171 ^ ^ wr-wr ^ t%rqi 

(2) 

fcripqqft^ 3T8lfc^fcrirqqF-W-33''5rM, fdW-W-'S^, 3fk 3RT ^friFjf, fq^?R7 

iro wT-im qr feqr ■qfF^ I 

( 3 ) ^1^-1T3T#=RST^H^ 

3T»TtqFT f3fqi ■fi^?r^4)-w-TRiTf qfv4^, fi^, ^|Tf^-w-'?T^?i^if^, 

3H^vr4rgv:f-w-^?Tqq^ #>Tqr, -gui %vsOj? 

^ wr-WT 

(■g) »Ttgrci^gf a7*{'q^gqFTrwnnf^fqr%fgi3;3if%r«iRqf^^^Tttqf%iT»it^a^'qi 

^f&nrt gq "wi Twq ■^pfer 'FtqT ^ 1 
4 . 3!^SIt4t «h4^lP) 

4t, 3 tkto wqpq gr 373 ^ % 3?K!T#r, Trrpf-^^m pi 

iPT ^ ^ f¥w gi ■qftftgfir ^ % 1^ 1^ ^ Mqq5k 3 %/^ sT^hrsT 

■4^'4g4'460f^^3Hfq^^3?^?;%f^^4 3ftw33?«TTqt3q^'qTfP?rt^^^«4)rfTt : 

TTPggf rgsf 3?k/qT3r?«fTqt 3nqKTR-^f^jf%7|tyT4l'4qr^%W1^^qft^3ninftl 

(1) 3rf!-gBTftqf % 4 arsq^ -sfrf^qjRt #n i % -tfsi?; 3nfsgqTt ^: 

qrg g? % Pfra-4^ % -qr ^ ^ ^ ^i4=sT'‘rqt -^ 3 ?^ fqgf^ im 1 

(2) -iNr^f •H’Tt fq^Fq^i^ri r^ftqq 4' 4 aqfyf^., ^ »^;t[ 29 '4 

fqq4f % 3T^?iR ^ 3iiTT^ I 

(3) srq^tr^f^^f^tr^Tj^stfVqqf! ' " :^'qT^g 8 Tifq«#g 3 ir qR-drai'^fC^f^^^ 

qiPwr^-j^ w«gT (fe^) wq-'q^f ^fPTiT ^ 1 

(4) (i) arqtqT— 

(qr) 1^re^1%qt^^Tf^%'qT«TfqqTFf^t'qTlqqi? f3rHq7fq?^/gfq^3^^ 

arqqr 

(35) f^RT^ 3m) qpft/qfq % ■'jftP^d ^><1 nt, -srl^ 4; 3 tt«t f- 3P?i^qTft. — 

■355 55 qr fq^f^ 1^ 515 ■^tnr: 

qrqpjTfeqfql^qqqTfqs =qfqqqqTf55W%3rqq^gq3qTcTPi35kM5 

%3TqFfcT3T^qt ofr( 5^%-^355 37155: iqcfq H ^ qg^T 11 

( ii ) 37|1WIT 

fqi'qf( ■4 375^ qfeit tq^f^ TR 37f55n^ 5155^5]^ 37g7j^_II % arjqTT 375^ •^qrflqr ft«lfcT % qft "4 T(qr 
■qrqiiiT ■sngfi 5^ 1 
6 , ’^^T^RTR afk 34^ 


P5p54q 3 -4 3p^pgd pcfiyl qtq^qrfqgqq 3555FRtqT +4414 qq-4’ciwq, q%3lk%q^feqt 337 5533 

q?t #ft, ^ 37f?#m 5?t 5H117 qjt 3q5I3r (1)% 37qpfcl -TRq^R IT3T 3755-3575 53 Mqqfftq qft qmt I 

7.^’^gT3m 

■^57 fqgqq 4) ^7f% ^ 3^ 5^ % 57515 % fqqqqf irq 3raf % 37^;77R 5) 55 53 % fgri 

35%f3^5734%5q4f^7^37T3i-5#rft ; 

53^ 5F f57 5f5 5F 57Ff ■f5537 % 3753715 ^ 5n45Fg 573571, 5t 5F 337 55 ^ 3f)3 5% 5T5T 5)34 55 5T5 

q^'^^TTI 
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(i) R^iRw yiP^^KVgKI 

(ii) %^%c7-i^-qR -dh4 ^k1 ^^ si^rfir % -qM ^m 

3nf«i^'gro 3Tff«i^ ^ ai^«r % ■sn ■^1%^ I 

(in) t^fTHf^Tferan^gnT"^: 

3nf«r=f>’^ ^ 

glTI^: Wl%'^SRfsRF^aq^sr%f^ ^^-sniT^nii 

(^) jT^TW ^ 4 i 4-4I<1 fcrlfM^St-!! 4^ feflt ^ -<K 'qg!^ HfU ^1^ W. ^ Sl^rf^ % 1^ ^ 

TUftlchKl IRT <ftg ^ Snftlgj g)t 3I^f^ % s(i|l4l ^ ■(H^'ll I 

31^*1, Te%gm#'n^aiHqiT»ii^g^t-qraT ■grfigf^'jnf*!^ 

gJt TFT ■^‘ ■3Tr ■4iPf^^'fll<^ SRicllTSM^fi 3T3^ ^sif % 3RT ^ Tr%gt I 

9. TSTTift^W 

(i) "Jrt':-srirtl^gstTFT3rf*TO^'^n '4)4410 srrft 

3if«i4^Rt ■?Ti ^ gf[^ ■5m3[nT I 

(ii) Tg ^ 3Tqfq, -^if^ ^ gft 3iraf«I% ^kn, TUTq^ gfi -W TR 

3lf«Rg^ ^ ^'^it :33RI TR ttt TSimt^PFI % 1^ ^M'^cw f, eft; 

(g?) Pi Tjti atftFFT^ •qi ^ ^ gfgj^ - j-^ - x ^^ i ; 

■tr^ ^ %rT ^ TRRi ^ ^ f I 

f^<<l *I4| *II I 

10. TrtlFSTgTTT^^ 4IU T f^ 

(I) (3>) ^ 3Tfwit ^ 31431(1 4NFt 31 3 Ti 4 ^ 3 7^ 3T -RFm % 3134 % 34: 4 

xpy^ 34 4fTifOT 1gi( Irar 313=4 ^ 7i%3T I 

(II) 4Tfe3 34 3T4r^ 3I3f3W7 •^ :— 

(i) f3r4l3Tf33T4%3TT44f#3 3^, 3^7 

(ii) fliTft 3Ff317t.%3m^j4T7^-q^nI 

(3) f3i7ft 3lf33iT7t3I-cbif3l0 gKITq-rtir44H 1 (H) % 43%iTR^4f, 3^lf3)34 % ^'^f, 3774 3T4f^ 

17734 3T3f3%377%4cFT%37T37 73R3iT^q?Fr3FFII^| 

( ) 3-1¥33q (1) 4'3Td^ 37f3f?T 313 % ^ 13 4t 34^ 37f3BR4 31 3v43T7l, (37?% 1^ 37g?TI7lf43i 
Tip:^ii ,f, ■prgf^T ■5nf3334 % f^Rai 13(3^133 % f%iT 4^34 %%f 3^' 77%3 t 37331 eWR 3^ 4 ■7i%3i 347 

37 i. T^3n33T%3f^-^3T37r4. <?I<IH %4 3Tf33T7t3T 3 7 43 171 11 3 f43l <13 1 3334^ qlTffeTTiq 3373313) 3^ 3)3T, 

^ 7 : 3 ^ 7T^ 34333411717%3n7 3 371%3r 3111 1 

73 iTOT 

3fl f%74 3Tf33T4 3T 34'3K'1 34 Plelf^d 371%n W^31343133733?n433344 3lfe773174133T331 ^ f%377% 
f3< :: T3?n77f33 33437 (^ 3 % 3 ■?I3 34 3fnt %38R3?f3334113 3^33 3774^ 3Tl73f%3 314 337177 f^ri333% 33)33 %1%3 
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11. arfl T^at 3fh- ^iaiP r <ffa 

-qr^ -m arm, A’ (2) ^' -q^ir gRi f^q^iRyf ^ -stt^ -qr, 3Tq% 

^ ^ 55 ^ ^ ^ ^ ^ ^'tqr ^ 30 ^ ^ ^ ^ ^ ^ -sft 4 qf^ 

^ wr ^ ■?ra5Hr t: 

3if*j^ % innT^ ^ ^ ^ #r -q^ -q?^ aflr % -rpi^ •^' irqi T?^ q?^ f^ifecT ^ qtfer q ^ ^ qr ^ 

srfSRiH^ qTqr4^^'311%^^ 3TrqqqTy%qTq^-^#fTi^%^qqT 3qkq>4^%qR^^q3rTf^%^%^qM^ 
«HTrf% q ^ ^ qin?: 

qr^ q? ^ % •jq-fsrf^ (2) ■^'qq; qiqwq % ai^qrr 3 tk!t^ % 3Ti^ ^ smgt? atfqqq^ qr sn^ -sir^ 

% ^ 3TWT^ % f=Mq % fq?^ ^ qjj fcifeq 3 t«it^ ^ qqicii 13ik ^ 3 t«ti%^ ftcf^ qr ^ ?ftq q^ 

aiqfq % vftq^ 1qnfqI qjft ^ q? I^nifq ^ t ijq qqr 317^ q^'t, "sq qFi^ q^qq sTfqqnt qr 

qqfqqt ^ TRf ^ qfi^ qjT ■qnjqi, 1% ar^qai ^ qjtf aq^ q ^ i 

(2) aitq^ ^ % qqr qrq #l qqpff qi^ ti^ -jq^t^ qMf qq qqq qi^, ^ qF % 

qq-fqfqqq (i) % aT^qqf^ 3T^qqq^tqTqlf^qr0q5^ ^qirq^^qqq’^-anqrqTf^qiq^'iqFqfqfqqc^t^ajfqqqitqT 
qnfqi^ % qiq^ qft qqq-qqq qr qM 3^ 3T«q^ qit fqqqft?! qjM I 

wtalcfe Toi 

W fqpf qq % qq^qq % f^ w arfaqri^ qr qst{qR\ jV . nq.l at^ -fqfq q^ qit qg^ qr^ ft, 3rfqqTf%qjt3iT3T5ct 
% Rs 9<^ ^ aqfiqrt '^qifq^q Flq? iqff srfqqjTTtqrqqfqqt^^'^JsrqiF^^tqqqF^l^q^^tsqjTfqiqt 

apqf^ aifqqif^qvt ail^'^qqqTt, ■qF'3qq^%afff^'f^ ^qifHfTf^l 

3?sqiq—m 

q^hqf^^TRqrarfq 

12 . 

fq? !g[iq q?^ aifqqmt qi qr^qrd % qqq ^r fq7 ?m qqq-qqq qr Iqqfftq ^ qi^ iqfq qr qr ^-ftqrrt fqqfRq 

qqq w qnqTTT affr qq^' fqqffcr ’wiTqjR't fqffq #{t i 

13. clRliHI 

(i) fqrqq-f^qqq (3), (4), (5) afk (6) %qqqqf qqi^ sri qqq-qqqqrqfrrf qi^fqt#'qpffq^'% 

aiGmtq arfqqq^ qr q ; 4q[0 % qf^ qq^f % -^qq? qR ^ qi -qfw qqr qq^ % aiqpfq wf-qq ij fqq i it^q i i 

(ii) Fq qrTOcn fqr uq Iqqfftq qi^ ar^iq^ qr qrt qnrqit q:q q^ anraq ^qr qm^qr qqr 

arfqqqftqf qr q;4qifi^‘, ^ qt qiq^ ^ qRqiP^d fiRi qnqni i 

(iii) (qr) l^^rfMqi^qqR'^fqql^arfqqn^qTqrTfqT^q^tqft^qrtqqqTqq^qr^qqqiq^'qqqrtfq^f^ 

qit <iK'i<a % q)t qtrqTft i 

(qr) qfFT qq qq’f qi'%?TqqR'^f qqR'^qfr tqqfiT qr^qr arftrqr qqf^qw arfqqrrft'qr qrjfqirl”^, qiT qqq!) qqRT 
qftw ^ qqqr qq^ Fq% ^ q?^ % qqi qr ■^qqqiq qqqit qfqstqr % ■^f qft qrraTft I 

(q) ^■^'g^q?ffwfqi%qqiq^f'wT^fq^qi^^qT3ifqqrqqpqw3Trqqqf(qiqq|qT^^, qftqqqf) 
qft^qq^^qF^% wfqi^qqqR, r^qtqiq^"^, %■?qq»^^■fqqffeIqf^q^q7^^ i 

(iv) qft ^3^ ^ srfqqrr^ qr qrnir qqqqr qqrqq, aqfsfqr qqzf fqqm, qqiq, qf rrar 29 ar^, 

1980 % qqqqr. 2/v/79-?m. aiR. yqilfqcT ^Rqrqf q^ ^ iro arqqiq ^qitq- 

qmirqqqrqrfqftg^-^'qqqitqfiwiqitqwFqqwqrtqTqq^f^q^^jqTj^^sTfqqrTftatr/qTc .; 

qinaTqq^qqrfqf(g^i^'qrfwtqr^‘^,q^f^qiqni[%^qT^22qqq^, i99i %qqqi3qTii-3/90-arR.5rR.'S!t. (i) 

qF^ 4^ wf qr %qqR %r arqpffr 3Ti^ qi^ arfy^ift^ qr qrftqiM qit qw qftw q^ Tt I 
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(v) »TOm^ ^ ' 44 % 

% qfci -HIRFq ■ 41 3TR%I ?lfMf % ^ Mcff Tn;t 3lfErsBRl ^ ^ 3THfel t ifit fUTte 


14. -q-^pTfir 

f8p % » t q ^sin^ aflT ^ <ft sifM^ ^ ^ •gff ^ gifimr- 

'»i fa ^ sn ^ t:' 

ti^Ttgf^-tqpr-^ a #<^ nft^ l -qT 4 ^ 4 - 4 ? M ^ %=?[tq-gR^iro aif^^ qro 29 % 

Pl4*^ % '3l|ti<(l t 

15. ii??iraRN 

^ 4>44r} gi^a i i ifi ^ ^ ^ ' ^ r ~ ci< 1 ^ ^ff= TR i4 ^T qm-4 ^ %q i -m ^ 

T|r ^ '3^ ■ 53 ^ 1|T ^d-lRH fSIPft^ui sraf^ ^ SPisn Tf 75^ % lit, 

wrm ^ ^ "41 ^ vl wi ^ ii4J?n 11 

3mm—TV 

sfrarnr, si^inPTti^aitftH 

16. 


63 r:?iPi»jiKf**r:ir 3 i 


K^Kiiit r; n i rz: r;:« 


dr;nfiiiJi^:«'!L~ii>ifet:«iiiK*irKi‘*f::::Ylr>r;iiP»n^rz:*::ih*r 4 t:vz:«ar,tiifiii 


^ 4R^ 4>k'I4r •£( •TO-^ii ‘ ■^ -frok. •qif^pm mi 7pn^,%fHt?npR^ron#[wi'»H 

41^1441^1 

17. [«lPt<J»if ^ %, 3I^4ld4 ^ 

■#4? ^ 31^ ^ FI F^fT4«lt % sr^i^ni ^Vn sfR 'ciAmi ^«n -341 ■sqftti ^ ■<5qr4tfqf ‘gra 

3TqR“WI tr ttti 3TI^5FT ^ 31^^11^ ■^, l^mTRt •511 

18. 'liMnltirtt o(4(i( «st^ '951 c;if<4?c( 

yr^4> srfiicMil '^11 ef)4'm^l STT^ 'in?^ ^4) 4)141 hiRciII % 4(4*1 '’Jjf ‘liH'ilMcti 4'ii*< <4^41 sfR '*11 

3T5rc*T^ •^ (4)41 *114414 y<J)(cl '4^ '5RI '’lidl"%' T+rI '*11 ^f4) •% l4)(^ 't)4'qi<l ’’IT 1H 44) 314)2 -lel cA'ii, '4«< '44) '4F 

^qii^^Tn3l^3ITr44ri34iro'^4)i:^%'f^4IWT4^'4t^44)'T^4ft^3lf*144TllRT3T44f4;’(?sq'tjjT^'^'^^% 
4r^ % 3rc*l4( 4.44R1 argij^ 11. 1 ^■4^4lW4)VlTI 

19. ^ f^ cb^ 4!ff%'4il 

3r?^ '4? 4)’4-4i^ f4r ^ ^ {TiHviilt -q^ 4)\4! 3^k ^ %ct 4^ % 3t44=f 4^ 441 

Tn[4-:i^ 3lf44)lR'4t, 3n44^ % '344 #1-'^4;T^ •5eR4 I^I^I'^R f^lsTn^tH -1^4 -^R 8414 t4I I 

20. '^, 3iT^ 4lTi^n 

4?f|'^ .)TRl4TCt'4T 4)4’4iO Tt8JR ^'T44<t'4il'<3^ 'l4^4'^f4'4I^4) 3Tri4% 

1 ^- 4 ^ *ft #g4^ ^ afri:R^ r!% t44T '^ f4^ -41 ^H4n<1 ^ Hie{4f44) 41 3t4)rf^4 '4^4it4T, 'Sir•544)t ' Ri4)Rl 

^RRH'^f ^T(% 3Tf44nT -#11 

21 . 31^14)771^ W <4)4'^k 1 OviPlR^Tr oOeTffril'Zfr MlR<Sflft!16 cyilfRl^J 

4)T| nf i^l44)Rt*^4)'44Tn 3flf4^ '^Bt ^ 41 ^ 1 ?^ ■r4i’414)'«!lI4', t^RIR "41 4)l4fd4, ^ W 

"'cH^TPlt i\ *n 3?%RW, '^4t4m, 3Tr% ftir* -41 tIRI 4 ^ 4 ^ : 


TR^ STWqFRt -Rl 44f'MTn 't -iRUfsicp ^ ^ 3lt#!4) 44^ 31441 7( i r^rc4 ' 4), 

', <i4l4Rir44i', i1R^lfit4r, ^^rf*74j, 41(^4)' 31*^! R[Mf5f4J31^ 47 3fl4)'fW4) 47*f ^ ^ % 314l4 fli ^^?T4 k! 1 t % 
(4) 4)i4icrt4H ^FIT H 4)lt 4PII4 : 


47*1-qf Mt % 173 474 4^ ^ff-^TSI 4Ff #n 41 4^ 47RI-4*4 4R ^ 4f^ 3lrt4^ ira tiff -Pl^ 




(NM4 : 


T33^ ^ wft t "^IT 31^*4 "^FTcIT t ^ ^ fR^ ^ ^ ^ I 

(ii) ■£[-qr OT?? % 3?#! it, ^FflT 4 

RlWdl % iraR =FT^ % ^ I?T '3R fqR^H "FiT dctrim 'RRT ^m.'ll I 

(iii) ^a#i^'Ri^r4^^^^R^%f^3ftT3Tq%3rfqHFTft^gHfcjfi^MiR^%ftraK, i-rnmi 

t, ^8fm <4l(w|N'5p yq>in7 % ^T<^nt "RMt % ■5ra?f=T^3raKr'^’RFT^#II: 

RT^^ srftjgnrt■ 4 TsrfVfMm, 1912 (1912 ^ 2) ■RT doHH 4 y<jTl M 3 Rr^n^% 3 T#^Tf 5 R?rfK! 
^ ■Rr'SRt ■Rfi# %, ^ ir5I^^W<0| arfVf^, 1860 (1860 ^ 21) ^ cTrRJW 31 ^tJ t¥q % 3T#=f Tf^lfRf 

^ ^ -Rlfff^, %lPl^ ^ RTtWRt IlMr % 3ra#T ^ 31^ RFT ^ 11 

(iv ) "^ "Rl WT 3Ilf»T^ ^ ■>J^ ■#RI-qi 3n?%E-sqf^ •3^ aqFI% 

Rfhr wlqiRR^qfi^i 

22. ^ a i ^Rfrtf^ i ^ Pan t fr3i^ctfWr^ ^7 ^>di -qr a qf wf^ 

(1) q^rf iftsTfqqiT^'qi 4.4'^T0iTs^R3rirqqn^^ai3P#f^f^^?^i^3T3qf^q^'^3lkR^^^itRiTt'qT 

% RTR^ ■^f ^rgfqcT 3n7mq % 3RgcT si^qf^ tIttt I 

(2) ^aifqqjT^-qrqntqRt, 

<5cii % lit'qi' i^r) sTjqfwfq^ 3ifqqf’^RRq 3iqf^ %qitf %crT qrg »i% qr!■^tnr sfir ■rw 

3nrqF3FT^sm3^Ri3T5?imqim^qnfqTf q^t'^'Rqicftt: 

qrg -qf^ "RW 3nFq+Hl Rcjy ^ % arfqqil^ qi qi4^Rl 1^1 ■^’ STJRf^ ^fT aifljqi ^ TfT ^ TR% 

^ ^ q¥ 313Rftqi%-qi 37f!J5[r qjt 3iq^ qR-Rq^m f allr ^Rq?m 11^ qr 3#Tqr 

^ iro tqqfRcT ^ I 

23. <IH I 

^ qjt^ 3ifqqqft qr 31^ RTR#'"^f wsfi 3rRrS "qr 3rRi^ 3?farqq^ qiT qiPiT 3TSR4qi qq qiFfRR ^ t ^ ^ 3TEqg 

q^t ■>j^ #3^ % w RT "giaqi^ qiiT Ti "Rqqn I 

24. ^qpr aftr fy'tqni' qqilt 

(i) q^ 3ifq4)i'(l qi =h4'^ii] qqt ^q ^=h % yii'ii '^qi srqtqrq 3ifq5M<l qi cf,4'qi0 ^ qitf 3 Mir iqlqiK qrtqr 

q ^ sM qftqR % 1%Rt wq qr 3Tq^ 3itT ^ qq4 qq Tt 3Fq qqf^ q?r-SRIK ■^qNqr qq% qjt ai^qfq ^ I 

(ii) ^srfqqqftqrqqfqRt :— 

(1) qtqiq^^qiqiq^^qTqrqtq^%'f^q^3q)RHJ,‘ii;qi 

(2) '5^qT^%'RT?ir-f^qi'RT^'^, ^qtqiRrfTft, 3nq^qT31R?q^qq^q^qt^q^T|TTRqi 

TRqrl'qiRn 

Wf^f^%f^‘‘^'’'^q^qT«ft,#qtq3rflra^3lfqpRm, 1961 (1961 q?T28)-fiftl 

25. Wfif, #qff 3qf^ if iTijtqfiqfl- 

q?l^ qt 3?fq^ qr qq^qR) -R^ % #qif, 3jfil’jfcrqf qi qj) q^gaff-fif q^’q;^ ; 

qi:^ qf fqf^ qq ^ arfqqqrt qr qn^qi^ qrt 3Tq^ qfl% ^ 3Tqqt f¥q^'^ 3Rrf^ qq% ^-dq^ qj^ 

q^ ■RRi qfrqqn 

^Ff^^tqnqr 
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26 . 

‘ '^T^,1^ra%iiT*i%'^#T-'^Tn^'ra¥TT ijt, ■^■^‘^■qi ^ 

^^ciT "^i 1 

(ii) %feT3; RRill, 

^ »ft TOT ^ 3(Rnjf^ ^ ^ 

(iii) ^ '**-'^* * 

73t?;-''i5frai ■£( ^ ■=4pR^ 

Cv) sTifSirr^mapFaff 

^-m-3^1 tf^ ^ «iRi^ ^ ^ WRT ^ ijtni: 

4il^ 3lfI(?Iirtt '’H R^^4R Pl'jft ft'J) Tit ■^TR I<tiM MlHl f^^rjcrl 3T?siPft Tvsf 

Tiwt^‘3if^'H*iwt3l^’<wrf^'^Ri<t%‘qra3vv<y(rai'dt^TRient'^iT3Ti^f^fT5ftT^4TiiTl 
^fli siftni ^ Twm i|': 

^ ’n ^ T[? 4 fTft ^«IR #fTI^^ IIM ^ ^fRnlT t f^TW W^ ^ 

f^W^'3^1^fFrt5^'>ST'^TRFnft, 3T^ ‘STO ^11 

^ 3ftT fw^l-^f 3ppft 1wf^ ^ 3c#s 1 %F 3lfq^ Til 

^ t'*11 ^ f«r^ 3!(f ^ w ■?ir3f^ TR^-^ % 3E<T am amqef TfciT t ^ 

ft^lf^TTn ^ T1E4(PWI ^1*1161 << ^ *t)T<il %, Rti^i ^ ■HTidl ^ I 

2 ;—a#r^ ^ 3 ti^ ^■£! aror^Kf -?TTT|n^sirtTni 

3PK3R^i^'5ft-y^Il!TTfT3:g3Nft^RT^'Cr^-5Fl«IR^[T^^-^RT¥cft?I'jl3Tt1^RT^R^^5TTfsi%Mkl{-5CT^-g^^' 

li^l 

27. yfrt, 3I'5f6l sftr TRMf^ 

■[^?rT^ IRgcI ■^T^TTI ;— 

(^) TR%Srof^TraT'^r'ST<TRI 3R%TfgTt^^l^'*n3R%^3Tf5m3I«mT’3R%rinT3Tq%'3R^RT3^^7ft^fR 

% ■q^ "m %-^ ft »iif^ arsiei R«if3; 

( 13 ) 4FI^ filTl f^IlH'd ’Stra Rt ■3'R^ TTlPlM tllcfl '*IT '5RT 3lf%T 'qr Ettf^ aftl 

f^tTf^ atcPfr ■^r ^ tpT 'ft t ; 

(fT) ^3^I%?RFftW3ftW3 3ftT'3T^^ft3R^fanfftlT'^Rt3Rft)'Sra3t^-qt^lfftt3TR^RiRfft 

(R) SkI RT 3iyo4^ <Nt ^ RlH 4 i 4 sfti ^dlM.'HTT 3TR ; 

TT 3 3lfll4il<l % RPT^ ftf, TR ■?tRft3 ft f^PtTM <ni'[^'^, ftTTft ft^TOt tftftPTft fti fti ftl4 

Riftft fti ftlcR Iftftpw^ft^Ri?fti 313 ^^fft^rft i^i^d ^ftnr 1 r?I ftRpft sftftquft ^ift sirfftiftt sftiftRciTsft^ft 4^ 1f®tfo 

ft^Rftft^ft^ftft fftfftqpTipi'll 

(2) Tfrft^3rfftTnft-5rfftRft3RRftfti30 srftHft’qf^TRRftft? 31 qft3I^{ 3iq?ft -yrqrfft 

qft-crq; ftqqnft ■% qft I 





[«nTTiii~^u^4] 
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(3) ^ ^ 

ar^cT T7^, ■3WR''^fw#ap4?^'^' Heft : 

atfKtHn^/'=h4'4i'G ^ ^nf^T^irt nft ■'^ wh Hit ■nn^nl i ntn :— 

(HT) f^-^^qf^'^'m8Tf^^f3W%Wsra#?^%3Tlfqgrrfw^KrFf; 

(4) -g?^ aTfETHnrt 

'%4t gRofU'iiH % TFT HFr ^ HT "fti '^, 'HfH °RT 10,000 H. ift atfilHI ^ : 

■FF3 ^ iT^ cFT WeT HRHt ^Wt HfH oFTtf ^-'^ :— 

(HI) ^^ W«T FT fH^T'^'l aifHHOT % anfi|HHf?H>'^H?T1 FT, HI 
(IS) ^1#fHHfHrrHI■gfHfeeT 'SHmt %HT?3FT 3FHsn^l 

( 5 ) 'JfcfHIift -ft' f^, Tpi; cISH % HIH^ Tism 7 ^=-‘. ■J.^4 WI ?1iniFH aT^THT f#q ant?! % IRT 

f^3lfHHTOaTHHTHr4HTf('4HHHHIHraiHc7HJHfHHH, Hft^;FrftT-qra^HIHH%5m'afHHTH??Hlt aftr'^ 1%4)HfTHRHRSRI 
HIRH Ft HT 3Tf% H^t Hf HHH 3T1^-4 ^ 3T3HTT a^R sn^ if fni^ aiHfH % 4)HT lEF^ 1WH ^ HHft Hft Hin 

H5T ^HHkTT tlHfHf^SmHFTHHI^^HH fHHM ^f HH ^ 4t IhH^ HF tWfxT 3Tf%T Hit hI HTlftcT HHft- 

^1 

28. ^gTF^^^Tt^ 

(1) (i)Hftf atf'HHiKtaTHHTHHfHHtf^'^^Hf^^, hRtHTH eHt H ^ tHHTF^tHT a1k'H'^t faHTF 

HHft Hft '?Tf^ hRhi; aftr 

(ii) Hft^ aifHHiT^ aTHHI HT^Hlft 37t[^ HfH HI amt HcHt %■ Htf^ M ^Hfel ^ H eft fHHTF Hit^r aii * 

HRftHit yfcigl +4*11 : 

HT^f^arfHHHtt 3THHIHi'4HI<tHit^I^JF (1) HllHOtS (2) ^HfM^Hitf ftiTITfHHlF HH^ Ht fHHIF t: 

^^arfHHHtt ai^TTfH^HHKtltH^I^FH^ HF iBHFTR ^ Him 1^ ; 

(HT) aTfHHTRt aiHHT Hi^HKt 3^ tHHIf % ^ HaSHIR HH HtPX^ Mh (H^tHr HIT) aiHtn ft?4 fHHTF % ftTC; 
arjirfH ^ hh t; afrr 

Cm) 'ft:HTHiTft%%I( aFHaiTHKf I 

(2) HfHftf>#3lfHHiRt3THHTHi4HR'.%f^ ^ ozrf^esft HireftH HI'iRh? T^‘ t, 1 hh 1F 1^f HT HHHIt ^HFfft 
elKH H^ ■?JHHT fni Hit ^THT ^ I 

29. arqgr anrTO ^ 1^ R h iwr arflt^ ais g - g i 

(1) arfHHn^aTHHTHHtHirt HII^Hftf^ 3tf^%31fgTH4'H1^% fmFaTHHlfHFftHFHtHaTRtH^f^ 

Rmeirr isnefi t 3 t*iht fniHi Hireir f, -hot aiTHHH^ fft hht fnftr^iH, FHHft RirqHRtHftHRtm^arw^HmHiFt, 

■ 3 ^ H^HT^ HH^ Hit HHtm ^ HRtm HHT aiHHT ^ aiHfH % ^RlH, ^ HTfHHHft % ft^ fHHfHH aisTHT 

fnmHHT^ HHT WI^HT I 

■3^fHp4HH44'4HHrf¥Hl^ iHHtF Wf^'WtTI 

(2) f^a7fHHiT^3THHTHl4HrOHftFg-fHf'IHH (1) ^ aTePfelHHIHft^ ^flelFT^ W Hfft^ 

% 3TKq«ftH #n Hft HTHi^ Hit HftftsrfNf ^ 3I3HK eTHI ^ ^FfH ^ ■4 HHI 3THfH Hit HHHT Hit 3?HfH 3THHT 

%HFft Hflljr, ^ 3T3?IIT f^HlT^I 

%H H«?T aigHeH #t H?!^ ^ arTHHUtt aTHHI HTcfH 
(■^t 3THfH ^ HT FtHT HIHI Hnetl %; HHT 

(nr) nntailM'^lHHf^HrraTt aTHHinSJHHTfHHnttHft arqftHHT^^ftFtf 3T«?HT ■^HIHTHfH 

FRI 3THHt HHRH^ arw HiiHift 'ftf HR %!! t HF 3I^[fHH aFHlHI HIT ^ HFf HTHI HHT t 
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(3)C^) 3T*raT 3TSM 38 1%?Tt^f^i^R#TT STO^ 

c..4^"4i4^Rl'qT^T«i#n! 


%1T 3T*raT 3T^q %I ^ ^ 318^1 ^ RTC; ^ ^ 'SKte ^ ^ WTIJlt ^*IT 

SIMroT ' >iWT 3.-t f4■SFlf T?! 1^ I 


(A) 




-: TFR^R (3) % wf^TSTT cSttI 

■rrart cT ,i 3T!U4# sr^-mi w^ ■sficTT t, ci^f^ftmr wn^n i 


(5)^t%T- 'FTS’F#^^ ^ fdlj. P^HI 1318^1^^ wTfifl sifq^Tm'cl* 

M^HPXTT 441" -gTrsp^ fell STT^T^ 3T«M^#TT 

^RT^^5nt!Tll3T^%nTiXMr f^rri; y^ '^i if 3T^qT^ ^'§3^TM WtJTFI | 


30. if »TPT^ W «.T^% TT yf^U 

Mt 3rfwd 3IST^ '5^4^ ^I'viiHlfri if'siSfgt Il-juird* -Sf^ if ^ MFT #1! 3^^ 
Tift^^^TSH/^srsigr JT^f^V4iTpf[7T3T’’^fg'4iqltT^%TrcrR%^if'^pn^'^er^ 

31. ffrira anf^ir wrr^TT'gfcf^ - 

(1) ^ 3lf«IHFRl, •5ft aff-atff]-^ 3TM^, 1947 if i^7TTT3^g[^3Tg^“ fch4<^R ”^‘t: 

(^) fsB-%^j4^^:TO3Tr«rf4^%3T«{if^r4^t, ^r4.41 Tsi^<'5Em3isi^^i¥^-fNf% fsrat Tfrem 
^ T^‘STSIcR^ 318?^ 3TSim 3F5I«11 3T8I^ 3TFq^ TF^ 

^^11 I 


(15) If5r^ faul ch4^K)^:i^-?T#3r8mi3Pi4)#<^iij)tff^:^q^ fch4) Rm<;i %iT5i8Tif%ift •55 #t'5T3it;pt 
3i«igi f5r4t if ^HHT, 1%4t 'm if 'fgiiici 318^^1 i|wi5i, arjt^ 3T«raT swivpfttf 
5^1 


(2) ■5it^'5r4^i'. "Sf T?Tt^3?8i^R^Ti^iaipWT'!FT'^5T45RcITt'^'3i'^Tf?rrf^ "^RfeR” 3T8?^-q:? 

?5T?^^iPiTti-SR^4^td -^T^ir^aisiofT-q^xR-^jnTq^^-^i^.-gTmT^ 

(3) 5?lfT ^■fi , i:4t 11^5^11T5F5T^^^3T8T^^T^')|(f^^^|^3ftTTrf%f^^ W 5?) TI^JITtlT 1(4 

Sna^jJSni ir' -^1^ % -^sj fRT^I % %, TH^-^rH^) 3I8M SPTOq ^TJy 

%'5rf5f^ y, I 

32. 

O) ’!^'5fi''af^iir37?l?r5r4^iTaiR5ft?5nit5?l'>j^3t5RRT%t^1^^!Tf^, iif4f5'5T3nf?45^ 

^ f«?Tftr(rt if im W=I^‘ ^ I 

(2) ^’SR-RfT'ifH (1)^3RTO31^iTfir^T]^^^^4)3tfil^3f8}^^rfigRti:iTTTIT^^'^&i-^l'!J IRE^K 
TI^ llT^nr-Rf ^-5^ 4)15 Iff TR% W 5r[4 57t 311#55T ^ 

33. IrF 3?fll5»Tt 3?^ ^ Tr«nT if 

(I) 5?tf 4l3Tr55in1®[Sl5T-<^4’4KllI^ 4^^ 1TOPTl45lf55lf 3Tf545T 15)5515^' 

5i)7II 51 3INm^ -^‘^R 5^ 5 )^ 51 3574 TF5FT if 5T ^ l5Ri 3F5 3ff55nf) 3181^ 4 i 4-4|4 1RTR "4 355)1^5 %li 
W^TIT^'^"4)^ 4FT55f#Tr: 


51^ 45 Tq f4i55R l5Ri 4) if PlHrclRsId RT 5iPI_5#' ■^•:— 

( 3Tf8I5>R) 3r8|^ '=f)4-qi4 ■?IT % gfsif f^v4) 3Tf557R) 318151 5 i45R) 5t) 'iqlR'^Pb 51 q<idl 5)4 315FR RT 

5T^'Slf5545M^iff^544)5li)^5)^TR%1inTR-i3Tnq)f55T5fRT ^14^ sffl 3T4)T5TfeT 
WfcT 5 tT f55lf 3TI4)55; sDi 


3Tf5=hlR,41 alW 57451^41 % 45 IRT3TRT)f4lcT5nqTFt 55! 55113^ 5!5n'1115!R 15)5?R 5R5T I 
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[’mill— 


(Il)(^) ’ll srf^cFT^ 3T2f^ ®Nf) % a^STolT■'Tt31?^■qi %^^131'ITcRR 

3TF!Tf^'£f'=g^^%f^ 

^ 3#T^ 3T8Tm ^Kt-^nl STPllSR ^ ^ I 


34. arfsiTW^ 

^ ^3Tr«i^3Tar^^ntgiTlfgr'^3T#i3rT^^T^'f?4fy?iTiiq^%^'8-3T^f|cif^^^%1^ ^ 

3?fi|4>«1 ■'T^ <M^fd4> 3T^ ««I^<1 ■Jl^rra sciqi(j.'il sfk €d<^l^ h4!41 4i\MI I 

35. 

aitf ^ sifaaTRt 3?«iarinfant wa »it'5!a?R^'3^^a>t’jf^% t^uiPBf 

^ ■qr RFfTri I 

36. xn^ ?aif a?T 

srflRR^ araiar =fi4ar{t— 

(ar) xnear'^, sfNasisiif (:p)aisRa 

w>x ^ arnpWT ai^; 

(■ST) 3Ttpfi^^%^i7Hf^ ajhaa^aaTST^a-q^^^sraT^fa^’TtxiTafR-zi^^iTRta^riif^^xi^ 

arTM%xrT^%Tion%-^^'^^ ajhaaraaraRaxT^sfaJi^Rfl w^ajt^^’lraa.^; 

(XI) xr^ xTi^ aflw 3T*Tar 3?xa xT^qf a>T.3xratn a^; 

Wx^h*-^TiT: 

Txrf^ (faR^sTcT^a^R, 

aira ^ -aFt %-waf %xTPff % an xffaa '^t^ w?, ‘T Tr^laRsfi^t^Mtf) sif^^t^^narr^ 

aa ’jwT aR% araar ^rasrr aa ^Rann t ai -3^ -s}^ aa^ a^ sq* aiat 11 

37. xfta 3ral^a 

ai)^ arTaa^nt araa? afiNr(( apf xsm ar 1^ aficn %• m’ -^i aa Tif ^ a^’i 

l^1afaaa%aa)aR%f^‘‘xfiaaafrfa’’‘^acaacr: 3TaaT3T5?fai;Ff: ■^ ■■ ..^aannar ^?TT{xMt, :-- 
(ar) aiRtftar xxRf 3ftT a^ 

(xa) #Twaflxfiasraai V. ^,a 
(a) -#1 tfer 3T^gf^ 

(a) ai^ -wf^ ftriara, 3Ta^ 

(^) ajl| srarsRta anflftar, xfffear araai %-xflfear afta a^jfa aa atrara i 

38. wfeiaf 

fa 3Tuna%xj4;aaf fa1aaxft'%xjafw%f^, ararajll aifaarrfl araar aatard fa fafaaaf arr ■fe^a aran f araar 
ar^aiciar araar faf^iaaT aafar f' araar ^rar % 1^ % fTfaaiT aiaar fa% 3?g^af % afa^ar anxf aacfi % araar 
argfiraa aa aa aax? aam t araar aparan % aa^ % %i( t, at% ^ tjI anf^aaf far# araai arTaar aa 
■^1 

I. arfiiaa# 

(ar)iflt-^; 

( 1 ) aaar; 

(2) rpraa!aaiafrflaaiTf?a%a^1^TtarTr^ 

(3) aflPtfa %ar WfT; 
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(1) ami Stmt'S^ 

(3) I 

(4) ^^ ^ <TI^ aiq>qm T g7 '#Tt 1 

(%) 

w ^ dlgR tn : 

f¥:a^^cr cfil % 3i?J -^nf^^ ^ Rpn 

(1) P r g f^-^?i(iT%sipiR, 

TTi% % w»Ji T^4i "qi arf^i^ ^(T4^s4f ^ -d^P I 

(3) 3T«raT-q^f^RT^fsraR^^TisRnt, ■?«ihfft• qq^'iR ai*T5iT 

■qRiffiT arqRqxnqi-sij^i 

(4) -q^ilTi % ^FfdMq sTcf^ 3T*i^ 3i5?irafqsp -sif^alf % tBrqmtftqm % tjit ^ 

3Tfs)^,T^ ^ q<lHrcf qfl aisrar T«rfw ^tri i 

(5) ■2r5~ ■■^f^^'q^‘qTP!iHiqR-^‘£f-^^Tt%^3tfM^^^^nT0T-^fq^-^Tn'q^-cR:'qc«iic((fq%'^OT 

% -3^ ^ Tn ■q^ % 3?qtTq qiiiw "ant? ^ ^ ijwraf^ ^ ^ "3^ arrarnr 3i^«inT ff I 

(6) aifiRRTjt^ f at-qr^^^qM^m^r%^am•^' ^'grdf•qr•q fts ft^nqrf^ 

% [4^1^41 pRWf ■qi 3iT^% 3i5^iR'3TT%fq^'^Tnqc[tpc3i?qra#i I 

I?) •q^atfw^^R fCHjifa ^anqT^aiTt^^r^Tp^Rqgq'^ qc^m ' ci-i i 

(8) aTf^qq^^-^'qjtTTOTfqi: 

(^) f^-?if^'qr^RR%3TcrrftT%3T^3I^^^fq^f^3lf^qq^^-3TT3I^%'RTIM^'3n%'qT, 

1^iI^1^^fq^f^Tfi|TqTTn^^rHyr4I1^7raf%3ig5aK'3^-q^l 

(T[) 

■qr^i "qf^ fR ftrPm % 1 % {1) "^ (3) ^ wiT^ ^ TOiw t, arf^q^Rt 

?-f% ^ % ■s# fHfeci Tf1%TT "smiTt 3 ^It 15qft i¥qf^ arqfqqr 3icif^ 3T*iqi ^ if ar^^T ^ WT 

iq^-q^ ^, % 31^ qq WT ^ 31^ ^5inpq 3^lT im 1^ Tpr ^raPT qr 

3T1^-qiltq qR% WI 3?fq^ l^r^K ^^riin^ 

qF 3)q( RiPircfv^ <>is d'li^ qqq^ 3ifq^%^'Fim%qqq%1^^tT^Tnqfiq7n3fR 

'^T T- 41 7qq3Tf^qqT[q^tt^^%^%qq^3n^tnf^f^;3ninn3k#q'^q^^5q!^-fqra^t^-5F%'qRr 
’ - 7T ifiiiqt =FT Ta^rsq qR?! sfR sTqqr qR% qqfqi 3 trf7 : 

RF ^ i% ^ qRl% q?! 31TR?q^ t ; 

*. 1) qiHcll 'hqi-qK 1qqq ^ ■^qqn %, '^qi fq^roq 37 * 1^1 qrafepfl qq cFn% qq Tuqr &, 

( 2 ) 3!fqqqTtqitqqFqqm37tqtf2FRfKrf^tfqq£fq^qi<WR3ik'^wqn:%f^ftf^qT^qTj^%qR 
■^’ qiTT qqr t; ^ 


(3) 3rfqqq7t% sq^qqqqi-oiqqisTlqlfOT-^arq^qqT^f arq^^qitTt^^TqtwiqRiwti 
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E 

('^) 

(i) 

(ii) 4^^ R'M'^ "^TR?; 

(iii) 6 TT#Tf ^ aRft?^ 3Tqf^%f?Tq ^^^ T?§RTI 

(■®) W^^r?raiT% 

(i) ^i?fHT; 

(ii) %PT^(^feqf)^^WTr; 

(iii) ^ ^ITTO ^ #il: 

Cl^ ^5cR ^f oFlft; 

(v) «t(affd'il'irq'*t% <l'4^IK%%^3i<il'4al'^?l’Tt; 

(vi) sfSfepft: 

^ ■3TO f¥=f^ ^ ^ ^ ^ ^ sn^ Wf Tnfq^ % % R«T fcifecT •^‘1^'Wii 

^yi 'T)l^ 4J|^5fl fdRsid 3TI^-'’R'^ntgT(t'^f^'3ll%%'f^PTr''?lfR'7^f^)^'^^n^nT 371^ 

3T«l^ STtM ^-^sriiTf ^ 3f^ 3Tq^ ^ 31^ ^ . 

■'JT=3 '^iT^ '^31% ^ 3irc|!i!4'+dl t', 

(i) ^-RTO^'•^' -qfe -Rt^ ^•SHdT%, Phs^ I ^h ^ IW t; 

(ii) ‘^4i % 4i 4^|0 4)K‘J| «»cJt3fl dlfey '4i<) fcf)i)i % '3^ didldK sftT "3^ % ®rft 

sflr 

(iii) aTftPBTfi' % 4d '^RTRI ^3?t ^flfOT % 3T^ ■^’ STtf^ ^ ^ W{ f^ ^ I 

39. 5f3fi^ ^ arfiRJirr 

Mwqq 38■^3T^3}^•^T^5WT^f^pR^?mf^raI^■?RKlIt: 

(^) ^ ?T®T 3TT^R ■qr 3TfifgFRl 3T«M m ^fjjjzfj sfRl f, W ‘^WePT ^ ■^‘ 

^ t; 3T*r5n 

(■®) ^ sTfsRiRl 3T«raT 4)44 k 1 ^ sTrTOfsrar 3?nh ^ bfrtt t; 3T8 ri 

(■n) 37fq^Fl(t 3TSM 4)44K1 ’'RR '’Kfl 3T*raT 

(■ET) ^ «n; 3T«raT 

(^). '461 f^rPPT*? 38 % STcnfcf Rf^jfRd yfsbdl 4Kri’l '=h<dl 'df^d ^ <=4<=l6lRd) *?T: 

■'TRg ■^IF'fe f^RnW 38 3T^8F^ 3TRjrdl'l Rn<<i 'SJI 'H'^ai t' I ^ FFT FiT^ % diR^Fl' fefed ^ 

% friT33 333? W11 

40. v i Rk ? ^ ii t q mhsR 

38 % STcfifd ^ 3|?T Fit ?Tf^ sifim 371^ FT? #S3?T, STRtFJT^ FTH 3?fKraT3t 3?), ^ F3? 
3?R73iT^ ^R<<5 % fd??4 Fit f 3tk 414-dkl % fFWt Fit ISVFIFiRld FT? 'rnrft f : 

F33g 'Ff 'FSTF 3TfFF)T3t, 3Tq% FTF 3?IFlF'4d F^ %g 3FF FTFISTf ^ ^3 STHt ^ TTUcT, 

^ FTFtCd 1%3?t srfFFiTTt ^ FTR??? FF FFT^ f I 

41. 371FIJF FTTW 

FF f^FFFf FfofF %3?t FIF % Ft^ fF 4t, fFf IMFR 'fe % '^ 3?fFFiRt 3?FFT F^T 3?fFFF3t sfR FF? 3i4FI{t ■^Fi^ft 
FHFT 3 ?RmRi<i FF 3icitI'Ki f 3ft3 % fFFS 375??R#r3T FTT^Flf FI3»? Ftt Fp?? f sfk 37KF^ Fit 3IF f % F^qf sfR inF# 
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. Ti. -iir ^Ti TTW •siTr«i^, sfiT 3T?3Taj -q? t % armfei 

. S i^FRt sik -^^gRT % TH«4 ■£[ 133^ ^ #TT #C ^ ^ ^.'S OTl'li, ttti 3ttM TT TITRFT ^ ^ -^rnnit 3ffT 

fTiw? 40 % 3TcFfe ^ ^ ^ alk 31^^, stRw an^ % sihcikw^h, ^ ^ 3#i^ % TSJ "^r #it i 

.1:?, 

■TTtf^lKl ^ TRn fM t, arqfcl^: 

(i) ^ ^ arottf -sim t ^ ai^md^ln aiiPw^i t si*!^ 

arsrar^, 3i?3ifff^TFT^‘, 

SnM ^ ^ ^ 3T«^ TR!^ 3^1^ aT»I^ 3T^ ^ •aiftqROT 3T«3T^ SigTRl^ 

(ii) WTTnfti^TTg^tf^aTftT^ sTsjgr3i^.viiwRcb 

^ Tim^ ■^Tcn %, ^ tri^ siFiEi sisra 3 ri ^ siwisii 

^7FI'^%f^'^5iraftTti ^ 3TflroFiTfI 3T*T^^i4w(t 

% fo(^4 3<3^imPlcf, <»ji[ct|^ eff[TjfRt Tjllgl^t 

(iii) '*lf^%'^5^TIR^KnaipitR3T*J^'^?n3T^'5nf*I^)TT, ■^TFI''TTf^^R'^iT^%'^T^, 

<H % y'iftRT 'ft4''li0 % fq^«& 3i;j<(iit([4'h m(»)'HI hk*^ ^ 'ill'll ■qil^y,, cT^, ^ f^TpETO % Sici'Ifl 
fwipl "Sirg 3H^ STSrai ^ 3I%3R %g ■Hd4idl SIFIET SRI ■RTPrT ^ ^ ^ 11 

(iv) ^ 3tf«RF>Rt arpft wi 'snPEPRt ^ -srep^P tit 3^P -^f ftrl^ wi tei % 

yd4idl 3 Ii 4)'I ^ ^^5pTI ■% 3n^ 3T*l^ 3TRtT(lf) HiHdi cETT^ % tpH^ fd-dR f^EIT '511 <T=bai % sftl 

f^Pm 38 % SREPi 3T«Err ) ^ETE ?-35111 IEETni'5IT^^F^3T8I^ -qr^^TRl^RlTSRqpT 

^ TET -TT fddl< -Sflfd+Rl fd’jfd ^RTI 

FESi^TTiT : 

,^' -.-ly^iml 3?w^^EfdRt ^^rrqfFR^-RTTr^TroTR^^jTi^ WT^fddRW(3iM^ 1988 ^«irii3, 14,15 
aliX • c 'H ■':if{^’'n^ 3!HTlf«IFi ^f^t 31*1^ TR^ 31^f^ ydldd %31«raT W ^f 3T«I^ 3l3[f^ 
3?ST^ arqrt ilirdddf -SETPT 3TSEIT Virdddl' ^ -SETET 11 

4.1, ■^-^?T%f^Pl#3ET'qt'nfrIW 

^%-5Eilr3Rt3, 3Tr«I^aTsqrm-cF4dRX WI-5nf^^^TJ^3T3Rf!l%f^^Jfit^^3q^W 
44. #3nPi^ % ^ chi^di^ 

(j) .'iTpl^ smi d)4dRl 3fl dBFIdR % 3m)R fT^id'dl#! t f3Rl% 31pisrf^ 3115 -REff FE # t -3^1 

anHiTriiil '"fl iiC'-.-' ' 315?ir?lfX^-^IRt <'ia^ FSR tlHiyi d)<^ cldi F*I1 <5^^ ■£[ 3ipET 3TI^-?lt %-qifel rrai 

-'■■^Wq7R|-^'fFTl^-T3lf^TTp3T?Tcp^flTf^aifqgf%T^.lTTl[l5:^T^3^^^ 

. •(<!, ■! _. -'i ; 

-:_ TpRTTft 3isigi ?R-4dR:j fei%i fdFS srprafdfcfi -^firt^ -siRwi -ER^ % siPmitm cuffla ^ -4 -reh 

-7T;TriTiT<T,3i5?iRiPi^gjTtgn^^g^^^ «R "SR XERRI-TFf ^-Sll^ t afp 1317-RX SlfcEl 311^ 

ir-n ,a?pE?7rr '-,f4?7f -^4^1(1 aiPi^f^di^ cn^n %^^ afk/ar^rai q% mRiRfPjiT i gnfdif % 

,, ,. .iCjifT^fFcn-R^^RfiEi %%e;4[f-RiS[Kr^ ^f7i^3iti%-?gr4%-4i4tTEF3ra^ 


, .'^TOT : 

fq^tdin?^ afk % t^ffNew yiMi-d "^^iPi^Pt -^iiit, aig^iRiPi^ d,|[c|i$4! % "^ -^ sftx 
■SRpl^ IRl aifiET 311^ % -Rlftcl 1^ FRi -TlFl 1311% '’dlf^ I FT i55l4 ^RTI 3RF IllPr^ aifcET 371%^ % 
3T3?IR^I 




[»Fr III—330^4] 




15. ftem 

3T«rai 3>4 '^r 1 3if«i4int iro %5n ^ 11 

^pr?r : 

1. 3lfe3FTt%Tira^T^— 

(3)) 

(i) ftcf^ ■'Ifd #T 'TO 3fl 1/3 dt 3Tf*I47Rt f^d^TH ^ fTRhlwd d TfT «IT W^a' r-- 1 ,, 

M4>K 3>t I 

(ii) ^ ;— 

(^) ^-sn^t cjt’3TT^^^1/2'dt^3Tf«I^ftd5R^"rT7 . 

^TfT«Tn 

(13) ^!?TtT^%dtSRT3ft'3iratt cftaiqd 1/3 3kfHd^3ft#T 

3=rar«I3)I1/2 I 

(^) 

ftd33 ^ #jd 3T3fv % fd^ 3it ^t33)T iTPnf HcTT 3*n 3T^’Itif ^ f^’EnW ^ fT^ %R ■>71 ^ 

(3i) %'73i3tr5 (i)3jfR(ii) t sfR ^ars^i ^^% ad^3iifd?f"qrHP); 

'>Ill('l( I 

2. eH' 4 x<rO%T!W^-^— 

(3)) TJH 

(i) Pidsfi 3?d cft3 T7^ '31? 3>T 1/3 dt 4)4^14 frdsR 3)t rlRhl ^ "'Ifd d T?T 31 "31% ^^TTEf %?it 

4t 

(ii) 3133?^ 3?3f3 % fdt( — 

(3T) 3f33ri3#4i3RI'f33Fft3 3^d3)t3Rfttclt'33ip%3 33 1/2 ■dt3?3;43Rtf3d33 3Jt3RT13'd 

3?dd wr 311 

(13) 1(3r 34 % 3331c(;<|d 4 cB 3f3 f33FTt3 WPEf, -ddfsRT 3?43ld ai33T 33^ 13^ !lfirf3r3(3f) ej >FnW 

(3) 35T 313 3r?d ?RI 3it^'^ITcfl’^ 3^1333 1313^54 313^3t%l3i'37431^31'53)'v^f 33cfilfT 

■31^, 3Jt ■fl3)^ 3ft 'Snf^I 3?t '31^ d W. i1#Tf 3T33T Rd4H '%"313'33734%3T^'3ft4t3T3 

4f d, 3ftl '311 5i^ct '4, '33'3T3 '4443)43Tlt 3T33T3)43l4 '4> f4»41 mRiPiI^ '4^ '3313 '3^' ''jd 4rR 

43^311 

(13) lid 

'( 3333 34l4j3 31313%'fdr^'(443 3rff 34'dt33J1, 3?3Tf 331331 3F3 3df 33'ffllR, '34fTi 43331'%1[t% 
(3)) %3313^ (i) 3itl (ii) (3))4't3l3f4^t3]13;3if313133T^34%35d3]fl3f 31'eTFi^lTfi 31 

113131' 31^73 '• 

'31^'3F '^34f 3lf33)l43r3l43Rt'3333) Tpflll 34 33 7fl3Pr '!IT3T3il4 33 3T3'3ff'^31'33 rRi l3T33f1I 
3TRT3 33 '%33T-33 3^ '33er®3 3)3 43T 41% 3f '14)14 333 '433R, 3343113r osj^ipr 4’ '3^ 133 f : 

31^-3^3411% '3f4f3d33 34 313f3%4tlB%t^33f3l43134 3lf33f43T34 31T^'^334%3313-43lf3f^ 

^ 33T eft -34 el(<l<s( -4 -34 -34^ TpITIT 3313^ 1431 -333311 

46. f^im-gltai^llTaltT iiig;grii TOdl 3?T m i diMu r 

ira3 3lf3^Rt, - 4 ^ 1T3I4 113313 3333 33 -1443 4t 4 -33311 f 1% 3lf3334 -313)43l4 % 34 3% '73 313f3. "ff 

31 RdRei 31, %1dT^ MRdf43%, 4r -334-4414433 %1dl[ TIM 1%3T -ftni, % 3t3 % 333 33 t%3T "311^ ^ ^ ' 

3^3 33133^33331 1443dwtd%^f^ 31l43-314-=1^ 1%3T -311^31133% THM 4 3lf33)l4 3T 34314 %t ■. 

3fI333)d'%'%l^3n3d3I'3^l ^ 313f3l%3%4tM%^3ll33S43T343l414d33T%3t,%t43I3OT3nf33JRt'pT434,'f^''J 
311%nf3t 31313 3133331%-^4 3131 ^51137113R[ l44313if44M1l4lcT/3iai3133)l14317l3l4l 
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47. 3|ffj 'I 3?f«RJTT 

ffSI ^ fifepA? % ^ t 

(ii) t^3TI^%f^3Tft^'4ftW^1^,7R#3in<I^^?IHte^45f^%Htcn: felf^m 48 ’fif 

6'>T^^3Tgfsj% 

48. swrtft^ Tnfsrgjrf^ 

3Tqm; 

(i) ^ %'4m^'3TIT3TTt^3Tm'*nR^I4il^^rfi#'H^3nr^^ 

(ii) 3T?3T^%-qra'4fi'5rit37ft'3ift aRqsifer^wrinrsmflti 

49. 3T4(H^3T^ 

5?^r^3Tqt^%t^fHHrdRicI 3T^^3TfWTf^'^tmni: 

(^) ^ Mm -^r#fl 3fk-qcf -fif-sniTift sfR 3 ihW!^ 44. ft wr ^ 3#!ii4 ?i«!j^<^■g^cT 

#fti 

(■^I) sffr TTf^<1^ ■’pf'^tnt I 

(^) 3h^(^RT <,i?ci IqpifcJ®!; I 

(Tj) ^ byr^fpra Tstf ^ fH^?i4?i TF^^Ri1 


sTEzimv 

50. aflT^'^ 

% 3TKT^ %R 3ik ^ ^ 3^k T(c^ 

% 3TfOT ^ crg?r TT^ % ^ #t I 

51. -giT wr 

'^srr^ I 

(iii) ^3Tr«R?Rt^^r4^%'PTP^^f%^'^gT^%^hTTTJc5^^t, ^3ftT»T%Tje^%3TiT^f^-^TRra 

^ 'j||i<''l! 

52. 

%RFT^'"aTT %FmH : 

^ ■=h' 4‘^ ^'»j5i ^ ^ ^mhsf % T«nT ■rr ^ ^ "q?# ciRhi ^ 

3Wft3f^ TT^-^f ^ f I 


arsqrovi 

3lh‘^ WT 

53. ^4^dl% SlehK 


ftffRiH)' % ■STT^mrf % STKSTEftH 3TfEf^ -JII 

(^) 



(n) 

(^T) 





: 3ramR®r 
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(■q> 

(¥) 

(^) 11^1^ 

54. f «» 4l t jv;|< ehr ^ ^ yri ^ 

^ ^-^if^^ #jt I 

t: 

^ ^ ^ WT 3if«i^ ■qi ^nf^Rt ®n?T t ^ w 3^^ 3ik 3T^ 

% %TT ^ ■sfiT "qra ■#TT I 

56. Igf ^ -sm^ 3R% XRT M# "SFr WH 

1^ RT w ^^ ^ ^ ^ 3T^m ^ ^ ^ w ,A5st 

gmr sfRHT ^ R? m ^^ gr I 

57. PlHsJHItJi’l 3jft)«6tfl ■gr ef>4'B(l'0 % 1c^ f41ebl4 

fgc^#T sTTqggt gi gi4^ grf git 

58. ail^ftsfSF 

Rrg RF ■sfR 4 ^ t sTTggr g# aroflRgr ^ Rgnft 

■qr^-g?-3fl7 % %m3Tg^gi^f^3^TfRgRfgjt?R^';^g^-^irTTT'^T3;grgR4’3?fqf^ 

'S; •feg 3#rg> ^ ^ 1. 

(2) 1%Rt3?f«m^-grgr4gT6'gFlgRgj|^%3rgR%#^g4%^aiigrt^3mRT’^^^t?^R^RT3^#r 

^ % T^ g?t gr ^ RRifqif^ -qr Tgtgmf #t I 

(3) (-gr) 3!ftjgq^%Wr-4W-^^g44^R?%irog^#Rf37igrf^^--^^44lR7^1fl-43^ 

(^) g)4^Kl % RiR^ -4 %4I 4 3¥i% SRT sngiftRgr ^ ^ tr#g ^rg tR ^ ^f qftg^ 

4tgT^ll1fgf4gR6o4'f%gfftggra#gi^l|l^#‘%3rfgf^ 

(4) 3iTg4^lft^3R^-OT-1¥ggR (3)(gr) ■4wfggff^l^fgp)^-62 % 3Riifwf%^ 3Tigrf^^ 3ik 
M4gR 63 % 3icnf<T gq3^i^%3rf!iftggf^3T^qgiRgflf^%Rmg^’^^Rgi^ti 

59. ^rjtgrftioRiT 

(gr) ^%Hf^gTf ^ ? |g T f^<4 . H arfSnr^gnHtt 

(1) 3#fgnfi''gigRfgiTl’^^’qT'^% 111^%%gt^f^% ffRfsr-^fg^grfgro^giTgigf#!!; 

qiFg-gf ^ 4^ 1?^ ^ ^ ^ git^ Mgifgro ^ g^'^ ^ I 

(2) 3qfWTftRTgv4^f^gtRtf^3Tg4gTO3lf%1^?rg#l"^?'^-^';^^7T|^^^}3|3R.^^t^p^|]^tf^l^ 

l^gggra^i 

(3) fq^qiPggiR^gT^^gfic^iaifg^gTgrifgT^^git3Tgf%i%%ijT^gft^ifls?gftii^‘€if^;gR#ni 

(4) siigRigR, 1999 ggrf^ 180 f^gg» git 3igfg%%gMgif??5FR^3 |ki- 3igg5[|, 1990^ 240 

gg? gfl fg^WifggiR-fit gfl w 

:i^ofc;jy^or. - T 
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(■^H) «l>ar vstHI 

31^^ tl 

^2) ^ : ^ »»KU| ' 4WI< .3T ^ g BR I ^ ^q^fcW 

i 


60 . 

(1) •gc^aT'-.-^ t-.Tir;> 5^'^afti 

(■?!) ^qit l^/Ar^+d 3TfEr4iI^ ^ ^=nkT^ ^ t -qT ^ cWm ^ ^MT t, % 

alR ?iPTti^ ^ ?rRt^ ^ "RIF % 5/3 ^ ^ ^ ^ ^ STfRfff ^ "SinFft I 

f^) fey) 3Tf^4iK[ '=b4’^l<l ^ 5<il’Hl s<<s(fel ftvqr ^jirar % ■JIT ^q|<t)id ^f‘JJc^'^'3n?it% 

% t[^ ^ W % 31^ ^ Tfc^ 

w ^ 5/3 ^ #RRt 1^ ^ ^ ^ ^ argqRfiit ^rnpit I 

(■^) ^ SlftRFT^ -m 4i4-4t<) ^ 3igtI^«Tf!r ■m Piciol^ ^ 3!^ ^ #RRt/£|fe'4r(ri 1ft ” % -^ ■^' HIH [ ■■fPIT 

%, 3i.'icfl ^lHi'0/ArS4i<rt "SM ^ 3W=I>1 «ilHk1 ^^/Ars'^id ^ 3Tft7^KW 10 % SfEqtft^ 

'' l|e-f^ " 31^V % Tir^T % 313TT?^ wr ^'TO ^Sff^ni: 

■TO3^%^(tRRt/Arsvhdf|irHHrwR3rcI^%31WW^T-Sf»a^tmT?T'^%^lTH'?TfTO^^'?l^t :— 

(i) grfqrot -m 5ft^ l 0 / ^fe ' 4. ' d ^^ 31^%^ig;^ ti^^^^TO-^ : 

/ 

TOg •qfe 3lfilTOft -qr '41'4^d •git 'dt ‘brI flf #qT^/^ ^ TO % ^ TOT 

(ii) 3i«m'^' 4)'^tiird^/tfTs^K'oi^yMifnfii'^- 3 ite[rxr- 4^^^mnfti 

( i) ^ ^ ^ql'Tiil !^?ftfqftirk'?) SKI 4I<1 !Jkl‘J|-''14'5Rg44iT^''1T^ 4lHlO/Ar^4>cr1 ^'eit^ k=hd1%l 

(iv) ^tHRl 4fl •?wrP?r^fR-qr sn^ 3ifTOT^ '4 T'sr^^rI ^'twr^ 31M4 44 

■^TOi-'q^ ■a^ ^ TO ■’Ei^Kn t ^ 3Tsr ^ T|^ 3n% %tf 11 

Wfc<fle6iu(: 


1 . 'Pfgf^4itTOteTO3TrTOf^'ar4J#gRl'^^f'S(r^'^4[^%f^20f^'3Bt^tTOt/'^feTOr^41T'TOfPn|-^ 

180 ■f^TO ■hT^cI 4ft "rot % I 

2. ■frgf^^it cn#1I^3lfTOKt^4;T[^^%'5Jc^T^^'%i%Ti;20l^4?I'#1Rt/^ftTOT'f^41T'TOFrmi 

61. aTOTsrnxrr^ 

(1) 3TfTOT^ '^IT 4)4'4K1 qFt 3WniTO "g^ 3ITOIT '4 ^ 'J1 Ii<'i 1 TO TRI '4il^ 'HmTO "4 3flT 'cR TO 

3T^t1^ *TO'4Tia^fa;'?TTO'aifTORtini#mfI'fit45lTOilfTO'4^‘'TOTOFt I3lfTOllt'qTTOfTOt^'TOT4lt 
RI%TOft3TOT4TO^'^3T4f«rlTOft4t'?TTO90f^Rr'3TOit'^4itTO1<T3Rf^'%^nH360'ft[4^3lfTO^^ : 

TOg TO % snTOTfro aftftsifM "4 srsqgj ^ % 3 i^41<h ^ froit 3 TfTORt "ar to?^ ' 51 ^ 720 4 ft 3i4f4 to 

3TOT4K>J| 1- TO TTTOfT ■!■ : 

'TF’ '3fkf413irTO1^4TTOtTOt 4ft ■ 31 Ht'#TOt%'TOT^ •4’%i%3igiTtTO'^ 31^4^4^720 fro % TO 3TOITO4T 
4% TO ^ 3ttT 31^4144 ^ wr, PdRsId TO ’4 TO% 1^ f4^ 4414T '4^ 4ft7TT I 
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(2) Ff 3r5T«ITST^R3rf*I^-^IT 

^ 3nit 3^1*41^^ ^ 

(3) 3IHmR^ 1^ ^ 3T^*T % 13:4^ #t #7 w'51^ ^ ^ 3Tgf«4 ^ wrr 

3Tra^ 1^ 4t 33fsi^ ^ % Mjror ^ sjt, w 4 ^3^ t % srar wi ^ 3?sFf«j ^ WTT 4 cr^ 

62. 3ira»f^ g h 1^ rrar 

%?ft srfsrarft 13T «*4'«iiK') ^ <, T^RT^, mPwk ft-iil'jn, -Sira 4 3rf4^ in 5 k4^k 1 % -qr M4ci rs^-=y 

^35115^ ^-iTrf^aqi^T-3^4^ 33^ 

^<iil ^*IT fqi?m ^<^<il *i'^'0 4^ ^ 'H'hcfl % I 

63. U^lrt 

3T?rf41^114350^ 33*1^ I 33^ 3Tf4qTRti3T-*4’4l4 ^4^ ■^ •31^«J% 

4tTR 12 T3^ ^ aifsRr-34^ #fr 1 

(ii) 3rg^ 4t 331^33raiR^711831^ 131133^33!#^31^ 

^ ^ ci4t 4^ 33^ ■srrqift isrsif^ 33333*1 % -^ii?? 4^ ^^74 ^ f%<« 'i^'in it 1 

64. ^<<iT «6I o«3Mi3d ?Hr 

3Tf«3^-^Ti i?c^ 133 ■m ^ 4 ^ 133 ^13^ if^ ^WM-IT? 14r ^ 

33rW3> in ~ 4 . ' 4 '^r 3 l • ■I^air4) 3 ^ % 4IR3^ •gM 14r - 33 1 ^ ^ T j 4 ) -aftTf^-I-qf 43 33f^ #ft 43 -333 3iTr«3BF33t 133 c3;4^3t 

^■ 333 ^Tfg % 33M^ r^lPl 413 59 %i3^-f4fHi3J3 (^)(4) % 33«?4k33i^f4?r^?T^ fT- 4^ ^ f383l33 4 4^3: 

il3^33lit83?%'3T^^^F4^ t^^-^-^^tf4^^t4t3r^^339F 333^4tf<3?mTr«3^ 1^^ 33^8T MW3 
S9%'gi3- f#P 3 q (^) (4) %33WT#T-33f^^''T^t, %f^4cr3T34 I^ .V ^WH#ft I 

13313 -zif I3t f43 ^3rtNl3t % 334*3 4 ^ 4^14 4r , 33 ^ 4^34 33^ ^ 4t 111 f, ^ lJ334r 3f[^ ^ 

65. fag^^<^3^33g3fa%4fa^^ Wl 

f433 33f*3^ •533 ■^)4^ 4^ 4^ ■SBT Ilf f 3ift3 41 33134 tiTTo: % 3S3Tn 4 W313n 3^ t 4^ 3394 ^ 13 % 

9)t 1r*1T 1433 9^ 93 ■ 53533 ^ 4 «fl?3 3f% 4> 4339 "3334 3394) 1491 1333 33% I 

66. ^^^3nt»T343-33T3I9T4^ 

(i) 33f49n4 93 9)4^41433 143 33993 9)34933 331433 ■333% 493 93^ 4 9?4 99414(3343339.. ^^33T3944l 

(ii) 33r*3994939349341^ .^391933^ij44149:491^9473133349^99^1^333^^^993314314f493l 

67. 33914 

( 1 ) 3319994 919)4934 9[9^ 913 994W9 339194'^39 939 493 93149?': 

(93) :^443H3394'53l4994f9^99 4149:9t(9993i6l4ll@»l933 334, 93 
(33) ^^44te9)3 9T('99 93 994l3?9 9)3 334l 
(2 ) 994T3?9r339994 339f9149-5399341 -44 : 

(9)) 33l93R34433994'939r4l9933f9fl33^93t449)3 3339l4ff433f9954l339r9, afk 
(TS) 9nl9l4 4 3399 4 9191419933141333s93944^-53:144 4 33f99r 41 339r91 

(3) 9) l 4tl^»1 ' 3399 413T9f9443R 33f999493 9)493 49t(93- 533 %39FT9349344 33^^, 41 49934, 
44999194911 

(4) 33f9994 91 ^493441 33399 994i3?9 339F9419991 994 3399 ^334 •5334 99 4 994gf4r 419941 ■^^l^ 
9313 9? 14 994gf4T 939 4 33l45439r 339994 419991994 934IF9 3399 4 94 41 ■ 93411 1 


'at|l(<ll : 
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(s) ^T g|HicR» !fiFiWT m ^^ <»i 4 n ' ^ui ^^sinpti 
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(m) “family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employe^ ^ jhall not include a legally separated spouse. 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1). 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these Regula¬ 
tions. 

(p) “Salary” means the aggregate of pay and dearness allowance. 

(q) “Sponsor Bank” means the Bank of India and 

(r) “Senior Manager” means an officer not below the rpnk of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER—n 

CLASSmCATlON OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be ejassified as follows; 

(1) Group A—Officer Cadre 

(0 Scale I 
(u) Scale II 
(iii) Scale III 

with designation in relation to any of the scales 
0 Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approva 
ofdie Central Government. 

(2) Group B—Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Cleric-cum-Typist, Stenogr^her and such other categories as ma 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C—Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Swe^per, Driver, Driver-cum-Messenger, Part-tin 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board froi 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres c 
categories of the officers or employees serving the Bank. 

4. Temporary employee 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to sucl 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/o 
Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptiona 
need Or circumstance: 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsoi 


Bank. 
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5. Appointment in the Bank’s Service 

. (1) The Chairman shall he the Appointing Authority in respect of Officers. The Genera! Manager shaO be the 
Appointing Authority in respect of erapioyct- 

Provided that if there is no incunibent in riie post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bar* ** ■' • Ifi atoordance with the rules framed by the Central Government in 

terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—^No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post ; 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that thdfe are other grounds for so, doins. exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about hi.s‘ 
marital status as per Schedule II. 

6 . Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Group.s 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence oh the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of hi.s joining in the afternoon of su«h working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceediftg one year. 

(ii) An employee promoted to a post in Scale I ofOfficer Cadre shall be on probation for a period of one year 'vhich 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a posi ui Clerical Cadre shal i be on probation for a period 
of six months which shall be extendable by the /Vppo!:iti,!j' .^uithority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority 
his performance was dissatisfactory during such period. 


26 


THEGA2ETTE0FINDIA: EXTRAORDINARY 


[Part III—^.4] 


9. Conflrmation 

(0 An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
t^e officer or employee has satisfactorily completed his probation. 

(ii) Where du’ 'ng the period of probation, including die period of extension of probation, if any, the Appointing 
Authorit} of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In ti. case of a directly appointed officer or employee his services may be terminated after giving one 
montl s notice nr pay in lieu thereof. 

(b) In the case of an jfTkci or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1 )(a) No officer or employee st or discontinue his service in the Bank without first giving notice in writing 

to the Appointing Authority of his intentius, ..ave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case pf an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11 . Superannuation and Retirement 

(1) (i) An 0 ^ *Ker or employee shall retire on completion of 60 years of age: 

Provided that the hairman may at his discretion, on recommendation by the Special Review Committee as 
provided. ereinafter in Sub ‘\egulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 3 ' years of the total service in the Bank, whichever is earlier; 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been se. ved on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof; 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if'the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
fhairman. 

Explanation • 

Fc ' purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 

superan ^ ir fhe last day of the previous month on,which he completes the age of superannuation. The officer or 



['Mill—TTrff4] 


'IRH ; aroWIM 


27 


employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-ffl 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank, 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(iO The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inters^ seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be detennined with refer nee to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Aci-oiiiitants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pnv scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank Junior to all the 
then existing Branch Managers ; 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letterNo. 1 l'3/90-RRB(I) dated 22 binary, 1991 shall r -main the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or s^uie shall be reckoned 
with reference to the rank al, .ed to them at the time oftheir selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAFIIER—IV 

CONIHJCr, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employes of the Bank and shall be at the disposal of the 
Bank, and he shall serye the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulafioiis^d orders 

Evary officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with asd el - y all orders and directions which may, from tim« to time, be given to him by any person or persons 
under whose jurfsdj iion, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any infrnmation of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other audiority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to ProiTiote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interesis of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the Competent Audiority: 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer; 

Provided further that he shall not undertake or shall discontinue such worit if so directed by the Competent 

Ai-thurity. 

Expianation : 

i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
‘ owns or manages insurance agency or commission agency. 

ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a membepof his family shall be deemed to be a breach of this Sub-Regulation, 

(i) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
dnti t .Ke part in the registration, promotion or management of any bank or other company which is required to 
r istered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
rjop jrative society for commercial purposes : 

i’rovided that an officer or an employee may take part in registration, pro...otK . or management of a cooper'’’- 
ociety registered under the Cooperative Societies Act, 1912 ( 2 of 1912) or any other law for the time being in fort> 
r of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
'21 of 1860) or any corresponding law in force. 

(i\i io officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not to be absent from duty without permission or be late In attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the pennission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose; 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall: 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
do\^. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent ofthe Bank or have personal dealings wii! .o anient 

in the purchase or sale of bills 'f cxch-^ge. Government paper or any other securities; ;r J 

(v) guarantee in pri,..ce capacity the pecuniary obligations of another person or agree to iiidar.iur such 
capacity another person from loss except with previous the permission of the Competent Auihos ity ; 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in resjject of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on tlie 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation I : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years, 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash Including bank deposits inherited by him or similarly owned or acquired or held by 
him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulation come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family; 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is ; 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a properly exceeds 
Ifr., 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing Sub-Regulation the Competent Authority may at any 
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time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the me.ms 
by which or the sources ftom which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that; 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the maniage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwilh 
intimate the fact to the Bank. 

29. Ofiicer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct; 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention, 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpo.se of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other Local or Legislative Body, 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ ‘hin the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or cr>nfi'’" ' 'au. . .ffice-bearer of, or be otherwise directly or indirectly associated with, 

any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions, 

(b) resortto,or iT'f'"^'’>''• ' ffistrike or participate in any violent, unseemly or indecent demonstra¬ 

tion in connection with any matter pertaining to his conditions of service or the conditions of service of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour ofofficer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to : 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in anyway by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, ia a st; te of intoxication. 

Explanation ; 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is pennissible for the members to invite non-members as guests, bars and restaurants) to which 
the public i;ave or are pennitted to have acce:*' ’'' ''.e'hcr on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments or pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation : 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of incremerit(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for \vhich he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirements for 
promotion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on thfe ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 

with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of ihe period of probation, in accordance with the terms of his appointment or rules, or orders governing 

such prob. Hon, 

(vii) reversion of a Offic* r on Heputatior- to his parent organisation, 

(viii) termination ot service ' Hficer: 

(a) appo ed in a temporary cap.ncity otherwise than under a contract or agreement on the expiration of the 
period fo hich he was apf ^ or earlier in accordance with the terms of his appointment, 

(b) appointed undci a contrn= .’inent, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenciunent; 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to sub,nit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders. 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by lue Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself. 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the ”’/,S,,onduct and the punishment 
for which he nay be liable for such misconduct: and 

(iii) the of « makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice, 
n. Emplo’’"es 

(a) Penalties for minor 'uisconduct 

(i) censure. 

(u) recording of adverse remarks against him. 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(0 fine. 

(ii) withholding pfincrement(s), 

(iii) withdrawal of special allowance. 

(iv) redii of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maxin- ,.m in the scale of pay. 

(v) removal froth service which shall not be a disqualification for future employment. 

0 'ismissal. 

^ that no order imposing any of the penalties specified above for major misconduct shall be made except 
• fg signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself. 

Provided further that an enquiry need not be held if ; 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish- 
.ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

Tlie requirements of Regulation 38 may be waived by the Competent Authority ; 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the pruceduie prescribed under Regulation 38. 

Provided that no requirements of Regulation 38 may be waived unlc .s teas ms .oing so are recorded in writing 
and placed before the Board. 

40. pe|e]^atioq of the power to enquire 

The enquiry under Regulation 38 and the procedure with ' on oi final i ler, may be delegated by the 

Competent Authority to an officer who is senior to the officer against wi. me proceeding re instituted and in the case 
of an employee to any Officer, 

Provided that the Competent Authority may, in his discretion, noinir. ite an> Ifficer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, it two Officers in different grades or an officer and an 
employee are involved jointly in an iii^..>ent and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumsta ’ces of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman u.ay direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer, 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iiO If after considering the advice of the Central V igilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) Hi'' Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by lie Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice ofthe Central Vigilance Commission. 

Explanation: An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal miscondua as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive, 

43. Restriction on engagement of a Legal Practitioner 

For the purjiose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent, Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation, 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege Leave and Gratuity should be 
vaihheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
ret Mse of benefits would be as per the final order ofthe said Authority. 

Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
officer or employee shall be entitled for subsistence allowance as under: 

II case of an Officer 

(A) as'cPay 

vu For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(li) For the subsequent period ; 

(a) where the enquiry i.s held departmentally by the Bank 1 /2 of the basic pay the officer was drawing on the 
date prior to the date of suspension. 

(b) where the enquiry is held by an outside agency 1 /3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1 /3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed foi 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation ; 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment ofsuspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall bepreferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate Authorities 

An appeal shall lie 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(iO to the Chairman where any other officer is the Competent Autliority. 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements; 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to Directors personally. 


CHAPTER—V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(hi) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive: 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER—VI 
LEAVE AND JOINING TIME 

53. Kinds of Leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 
(h I’r; -c'e Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 





: 3TOTWT ___ 3-> 

(ii) An officer or employee on leave may be recalled to dut^ by the Competent Authority whenever the B.>nk dte,j;s 
fit to do so; 

Provided tha^ if the officer or employee is at that time out of headquarters, he shall be' eligible to be paid the act,!: I 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a caiend.ar 

year : 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increa.se 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 

in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in 
Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave Is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service op 

duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
monfiis of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

© Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is,required. 

(if) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed caf ' 
month of service, which he is likely to render in the sick leave/medical 'eaveofthe calendar year in which l-t's ainji ■ ■ 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is ’•'■moved or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 uays per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or s’■ tension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/mcdical leave, the credit to oe anoracu to nis sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of‘dies non’ subject to a maximum of ten days ; 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions; 

(0 An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on fiill emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iiO Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty.on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation \ 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment; 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
•ccount of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 



[MFTIII—7jrrS4] 


! 3TO1MK“I 


41 


63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank; 

Provided that where an officer or employee dies in service there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death si 'ject to Sub-regulation (a)(4) of Regulation 59; 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding' that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the workinr.- day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him : 

(a) to join a new post to which he is appointed while on duty in his old po.st, or 

(b) to join a new post on return from leave, 

(2) The period of joining time shall be: 

(a) in respect of an officer, o period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel, 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time, 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER-Vn 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in die Employees’ 
Provident Fund and Miscel laneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees ’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) Aii: officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provision. ? Act, 5?52(19ofl952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of 3? ’a in exercise of the powers conferred by Section ‘6A’ of the said Act. 

(b) Tlie Pension Scheme so framed shall come into force fi-om the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Ever^ officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) i^eath 

;c} Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeimre of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
-i service or part thereof in excess of six months subject to a maximum of 15 month’s pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
o/gratuity for an additional amount at the rate of one half of month’s pay for each completed year of service beyond 30 

years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
eceding death, disability, retirement, resignation or termination of service, as the case may be. 

1. Doin' k 

( ) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
le III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
ity. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same ui. he 
sai 3S the Bank that the change is dona fide and in no case may an officer or employee be permitted to change his doni.w ile 
in ha manner as to increase the cost to the Bank of any such concession. 

71. ransferabiiity 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEPUUI 

Regulation \ 

Declaration of Fidelity and Secrecy 

Place:. 

Date:. 

1,.. do hereby declare that I will faithfhlly, tmly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Giridih Kshetriya Bank and which properly 
relate the office or position held by me in the said Bank. 

1 further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
inform ation relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. Signature.... 

Name in full 
Designation 

Signature . 

Name in full . 

Designation . 


CARE: (To be on the lines of GOI Rules) 

SCHEDULE JI 

(See Regulation 5 {4)J 

g 

Declaration to be obtained from every officer or employee on first appointment. 

I, Shri/Smt./Kum.S/o, W/o, D/o.declare 

as under; 

(i) T|iat I am unmarried/a widower/widow. 

(ii) That 1 am married and l.ave pou-e living, 

(iiO 3 hat 1 have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) (To be modified). 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date:... 


Signature 


aCHEDULEm 

FormB 

Declaration of Domicile 
(See Regulation 70 ) 


Place; 

Date: 

I, the undersigned, having been appointed in the service of the Giridih Kshctriya Gramin Bank hereby 
declare.(Place) in.(District) as my place of domicile. 

2 *The above is my place of birth 

or 

•The above is not my place of birth. My place of birth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 


• Strike out whichever is not applicable. 


Signature 


RAJENDER SINGH TEHLAN, Chairman 
[ No. ADVT/IMV/218/2001 -Exty.] 
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